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ABSTRAK 
 
Penelitian ini bertujuan untuk menguji faktor-faktor yang mempengaruhi 
kesuksesan implementasi Standar Akuntansi Pemerintah berbasis Akrual. 
Populasi dalam penelitian ini adalah SKPD di Kabupaten Jepara. Pemilihan 
sampel dengan metode purposive sampling, dengan jumlah responden 85. Data 
yang digunakan dalam penelitian ini berupa data primer. Teknik pengumpulan 
data dengan teknik survei dengan menyebarkan kuesioner kepada masing-masing 
pejabat penatausahaan keuangan, bendahara pengeluaran, dan petugas akuntansi 
masing-masing SKPD. Metode analisis yang digunakan adalah analisis regresi 
berganda dengan bantuan Statistical Package For Social Science (SPSS). 
Hasil penelitian membuktikan bahwa 1) sumberdaya manusia berpengaruh 
positif signifikan  terhadap kesuksesan implementasi SAP berbasis akrual, 2) 
Komitmen organisasi berpengaruh positif signifikan terhadap implementasi SAP 
berbasis akrual, 3) komunikasi tidak berpengaruh positif signifikan terhadap 
implementasi SAP berbasis akrual, 4) Teknologi informasi berpengaruh positif 
signifikan terhadap implementasi SAP berbasis akrual, 5) Ukuran satuan kerja 
tidak berpengaruh positif signifikan terhadap implementasi SAP berbasis akrual. 
. 
Kata Kunci : Kesuksesan Implementasi Berbasis Akrual, Sumberdaya manusia, 
Komitmen Organisasi, Komunikasi, Teknologi Informasi, Ukuran Satuan Kerja. 
 
 
 
 
 
 
 
 
 
 
ABSTRACT 
 
                This study aims to examine the factors that affect the successful 
implementation of public accounting standards with accrual-based. The 
population in this study is SKPD in Jepara regency. Selection of the sample with 
purposive sampling method, the number of respondents 85. The data used in this 
study are primary data. Data collection techniques with engineering survey by 
distributing questionnaires to each of the financial officials, treasurer and 
accounting staff of each SKPD. The analytical method used is multiple regression 
analysis with the help of Statistical Package For Social Science (SPSS). 
Research shows that 1) human resources has significant positive effect  
to the successful implementation of Public Accounting Standards with 
accrualbased, 2) commitments of organization has a significant positive effect  to 
the successful implementation of Public Accounting Standards with accrual-
based,  3) communications has no significant positive effect  to the successful 
implementation of Public Accounting Standards with accrual-based,                     
4) information technologies has significant positive effect  to the successful 
implementation of Public Accounting Standards with accrual-based , 5) the size of  
working units has no significant positive effect  to the successful implementation 
of Public Accounting Standards with accrual -based. 
 
Keywords: successful implementation of accrual-based, human resources, 
organization commitment, communication, information technology, the size of 
working unit. 
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